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NAMIBIAN PORTS AUTHORITY

Ref: NCS/ONB/NAMPORT/ CS/2020
Tel: (+264) 64 208 2217

Enquiries: Justina Evelinus
Email: j.evelinus@namport.com.na

20 March 2020
To: ALL BIDDERS
Dear Bidder,

CLARIFICATION NOTICE NO. 02

RE: NCS/ONB/NAMPORT/ CS/2020: LEASE OF LAND AND BUILDINGS TO
DEVELOP AND OPERATE A COLD STORAGE FACILITY, AT THE PORT OF
WALVIS BAY, ON A PORTION OF ERF 1920, WALVIS BAY

1. PREAMBLE

This Clarification Notice to Bidders forms an integral part of the above-
mentioned bidding documents, and in the event of discrepancies, this
Notice takes precedence over the bidding documents.

2. CLARIFICATION

The attached table contains clarification requests from bidders, as well
as the Purchaser’s response thereto.

This Notice to Bidders must also be signed and included in the Bid
submission. NAMPORT retains the sole discretion to disqualify Bidders
that do not comply with this requirement.

/furs Incerely,

ANUEL HANABEB

E ECUTIVE: COMMERCIAL \

Acknowledgment of receipt signature:

Established in terms of the Namibian Ports Authority Act, 1994 (Act No. 2 of 1994)
@ www.namport.com

@Ehae

The Standard Conditions of Service of Namport shall apply to all services rendered by it and is available at wwy.namport.com
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Republic Of Namibia

r Ministry of Labour, Industrial Relations and Employment Creation

Written undertaking in terms of section 138 of the Labour Act, 2015 and section
50(2)(D) of the Public Procurement Act, 2015

1. EMPLOYERS DETAILS
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Anticipated Contract DUuration: ...........oooeiiiiiiin

Location where work will be done, good/services will be delivered: ..............

3. UNDERTAKING

O [insert full name], owner/representative

O o e [insert full name of company]
hereby undertake in writing that my company will at all relevant times comply

fully with the relevant provisions of the Labour Act and the Terms and Conditions of
Collective Agreements as applicable.

I am fully aware that failure to abide to such shall lead to the action as stipulated in section

138 of the labour Act, 2007, which include but not limited to the cancellation of the
contract/licence/grant/permit or concession.

Signature: .....ooieinniinennn.
Date: ......... Crererirreveeetecanennes
T o7 | e eeretrrrerrararaanan

Please take note:
1. 4 labour inspector may conduct unarmounced inspections to assess the level of compliance
2. This undertaking must be displayed ar the workplace where it will be readily accessible and visible by the eniplovees rendering
service(s) in relations to the goods and services being procured under this confract.



